Summer 2025 Instructional Compensation

Faculty will be compensated at the rate of $1,900 per credit ($5,700 for a 3-credit course). Courses not
meeting the minimum enrollment (15 undergraduates, 12 dual-level, 10 graduates) will be cancelled, or
instructors may choose to teach the course at the self-supporting rate of $120 per undergraduate
credit and/or $180 per graduate credit.

Internship courses are paid on the formula: 1-45 credits of undergraduate internship will be

paid at $120/student/credit, with a plateau at $5700 for 46-75 credits, and then an additional $120 per
credit above 75 student credit hours. At the graduate level, 1-30 credits of internship will be paid at
$180/student/credit, with a plateau at $5700 for 31-45 credits, and then an additional $180 per credit
above 45 student credit hours.

Summer Contracts will be issued through the Change of Status system in early March 2025 for the full
amount with contract language stipulating the class size requirement. Timely approval of the Change of
Status by the instructor, department chair, and college dean are necessary.

If faculty/staff think total summer salary may exceed 3/13th of their nine-month academic salary (4.5
biweekly pay amounts), they are encouraged to proactively seek approval from their department chair,
college dean, and the dean of the School of Graduate Studies and Continuing Education (which
administers summer session) in advance of exceeding this amount as per system policies
(https://www.uww.edu/policies/summer-session-compensation). Nine-month faculty and staff are not
able to exceed 3/9ths of the nine-month salary, no matter the funding source.
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